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UPDATE ON DEFERRED ACTION FOR PARENTS OF AMERICANS AND LAWFUL 

PERMANENT RESIDENTS (DAPA) 

On November 20, 2014 President Obama announced a series of executive 
actions which have the intended purpose of securing the United States      
borders, prioritizing the removal of felons, and allowing certain undocumented 
immigrants to apply for deferred action.   
 
Those that are eligible must pass a criminal background check and pay taxes 
in order to temporarily stay in the U.S. without fear of deportation.  Other    
important components and requirements of the program are outlined here: 
 
1. Applicants must be an undocumented individual living in the United States 
who is the parent of a United States citizen or lawful permanent resident, and 
who meets the guidelines listed below. 
 

 Have lived in the United States continuously since January 1, 2010; 

 Had, on November 20, 2014, a son or daughter who is  a U.S. citizen or lawful permanent resident; and 

 Are not an enforcement priority for removal from the United States under the November 20, 2014 Policies for the 
Apprehension, Detention and Removal of Undocumented Immigrants Memorandum. 

 
2.The United States Citizenship & Immigration Service has been tasked with developing further guidelines and            
procedures and will consider each request for DAPA on a case-by-case basis. 

 
3. Enforcement priorities include (but are not limited to) national security and public safety threats.  This category  
includes people with particularly serious misdemeanors and felonies.   
 
After President Obama’s executive action announcement in November, the government announced its plan to begin  
accepting DAPA applications in May of this year.  However, on February 16, 2015, a federal judge in the Southern  
District of Texas issued a preliminary injunction, which delays implementation of DAPA and the expansion of DACA.  
Following the injunction, United States Citizenship and Immigration Service (USCIS) announced that it suspended plans 
to implement DAPA.  
 
The federal government will appeal the temporary injunction to a higher court.  Additionally, if the judge in Texas  
ultimately rules against DAPA, the federal government will also appeal any ruling striking down the programs. 
 
Although there are no guarantees in any court of law, the arguments and precedent for DACA and DAPA as  
legitimate exercises of prosecutorial discretion are strong.  We therefore expect that the court will ultimately 
uphold both programs as lawful, allowing USCIS to move forward with implementation.   
 
Our recommendation is that potential applicants continue preparing to apply for DAPA by gathering documents  
demonstrating their presence in the country since before January 1, 2010.  
 
Please contact Joseph Law Firm, P.C. if you would like to further discuss your case or new developments in this  
litigation. 

Contributed by Koby Polaski, Senior Attorney, Edwards 
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H-1B SEASON IS NOW! 
Contributed by Melanie Corrin, Partner 

Now is the time to work on preparing H-1B petitions to meet the April 1, 2015 
filing deadline.  For businesses, there is nothing more important than having a 
strong, dedicated workforce.  For many employers with professional positions to 
offer, this means racing to the United States Citizenship & Immigration Service 
(USCIS) to file for a potential employee’s H-1B visa in hopes their case is      
chosen in a lottery.  For the last two years, USCIS has reached the 65,000 cap 
on professional workers in the first week, forcing a lottery and leaving many  
employers without the ability to hire the employees they want.   
 
The 2016 fiscal year begins October 1, 2015.  Employers are eligible to file  
H-1B petitions no more than 6 months before the visa is available.  Thus, April 
1, 2015 is the earliest date on which USCIS can accept petitions for H-1B visas.  This year we all expect to reach the 
65,000 cap again on the first possible day.  Quite a bit goes into filing an H-1B petition, including securing the proper 
Labor Condition certification, ensuring the position is a professional one, and that the individual you are seeking to  
employ has the requisite bachelor’s degree to fit that position.  If you are interested in filing a new H-1B petition this year, 
please contact Joseph Law Firm, P.C. and we can assist you through the process.  Time is of the essence!     

H-4 EMPLOYMENT AUTHORIZATION FOR CERTAIN SPOUSES 
Contributed by Melanie Corrin, Partner 

United States Citizenship & Immigration Services (USCIS) Director León Rodríguez announced today that effective May 
26, 2015, the Department of Homeland Security (DHS) will begin allowing certain H-4 dependent spouses to apply for 
employment authorization.  The regulation change requires that the H-1B principle spouses are seeking employment-
based lawful permanent resident (LPR) status.  DHS amended the regulations to allow these H-4 dependent spouses to 
accept employment in the United States, after application to and approval from USCIS. 
 
The two conditions under which an H-4 derivative spouse will be eligible to apply for an Employment Authorization  
Document (EAD) are when the principle H-1B are the principal beneficiaries of an approved Form I-140, Immigrant     
Petition for Alien Worker; or the principle has been granted H-1B extended status beyond the six-year limit due to a 
timely filed PERM or I-140 Petition. 
 
If you believe you are eligible for this type of employment authorization, or have any questions on this new development, 
please call Joseph Law Firm, P.C. 

IMMIGRATION REFORM PRESENTATION AND DISCUSSION 
Please join us on one of the following dates at the        
Mexican Cultural Center for a presentation and     
discussion on President Obama’s Executive Action 
and Immigration Reform and how it may impact your 
family: 

Wednesday, March 11th at 6:30pm 

Sunday, March 15th at 2:00pm 

Por favor, acompáñenos en una de las siguientes   
fechas para una presentación y discusión sobre la     
Acción Ejecutiva del Presidente Obama, Reforma       
Migratoria y el impacto que esto pueda tener en su 
familia:    

Miércoles, 11 de marzo a las 6:30pm 

Domingo, 15 de marzo a las 2:00pm 

The Mexican Cultural Center is located at:  

5350 Leetsdale Drive, Suite 200 W 

Denver, CO 80246 


